
Policies on Equal Opportunities; Vulnerable Users; Children’s 

activities; Teenage parties. 

The Gurnard Village Hall standard conditions of hire states clearly that 

hirers must comply with the 1989 Children Act and that only over 18’s 

may hire the hall  and that the hirer is always responsibility for 

supervision of the premises and the behaviour of all using the premises 

(see section 2 Hiring agreement). 

Hirers who leave goods and equipment in the Village hall do so by prior 

permission of GVHA, they may be charged for so doing , and health and 

safety issues must be addressed. (see Hiring Agreement 25 page 6) 

Gurnard Village Hall Association has further agreed that although the 

village Hall is an open access amenity for all the local community, any 

hiring will be at the discretion of GVHA and a risk assessment will be 

made to decide if a hiring can be accepted. 

Gurnard Village Hall Association is aware of its responsibilities under the 

Equal Opportunities /Discrimination legislation and has sought to ensure 

that the Building meets the needs as far as reasonably possible, to those 

with disabilities of any kind, and to encourage the use of the hall by all 

the community including those from all cultural, religious or ethnic 

backgrounds. 
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